
Commissioners Meeting
August 6, 2013

Present: David Gogel, AI Logsdon, Mickey Toler, Chuck Painter, Tara Lloyd, Attorney Jeff
Lindsey, Auditor Jane Lynam

Meeting was colled to order by President David Gogel at 8:15 A.M.
Minutes

Logsdon made a motion to approve the July 2n</ minutes as presented. Toler seconded the
motion, motion approved.
Claims
CED.IT

Toler made a motion to approve Batch #2846 in the amount of $271,621.42. Logsdon seconded
the motion, motion approved.
Regular

There was a claim from Koorsen in the batch and Logsdon asked Lindsey to check and see if we
had a current contract with them. Lindsey saic/ he would check on it.

Logsdon made a motion to approve Batch #2840 in the amount of $345,297.30. Toler seconded
the motion, motion approved.
SRI

Auditor Lynam explained that SKI had requested their postage on July 24th when they were in the
office, rather than waiting until claims were processed.

Toler made a motion to approve the claim for SRI for postage in the amount of $1293.89.
Logsdon seconded the motion, motion approved
Legal Report
Lindsey explained the Medical Director-Law Enforcement Center Services Agreement; it is a one
year agreement and there is a 30 day termination period. The payment will be $750.00 per
month. We just need Commissioners signatures,

Toler made a motion to approve the Medical Director-Law Enforcement Center Services
Agreement. Logsdon seconded the motion, motion approved.
Lindsey said he had talked to Kent Irwin about employees giving their sick days to someone who

had already used all their time. Irwin suggested we set up a sick leave bank. The Commissioners
would start it with fifty days, to enroll in the sick bank the employee would have to donate one
unused sick day; or in the event they have exhausted their sick days may contribute one personal
day or one vacation day if available. Lindsey suggested everyone read over the information and
then we could discuss it further at a later meeting.

Logsdon said he had some experience with a sick bank in both school corporations and he would
be glad to talk to both superintendents and get their advice on how to set this up so it is as
efficient as possible. I think this would be a generous benefit to our employees and I doubt that
it would be used very often.
Lindsey explained that when he talked to Irwin about the sick bank implementation, they also
discussed changing the personnel policy regarding the part time definitions. Employment status

would be defined as follows: Regular full time (RFT), Full-Time Affordable Care Act (FTA), Part
Time (PT), Seasonal/Temporary (ST). We don't have to make a decision on this today, take some
time and look over all of the information.
Logsdon asked if because the ACA has been postponed until January 1,2015 that means that the
Sheriff wouldn't have had to cut the 3 cook's hours from 32. Lindsey said that was correct, due

to the postponement they wouldn't have had to be cut.
Logsdon said then if they need to work 32 hours a week they should be able to do so, that would
be up to Sheriff Lindsey to decide how to handle the situation.
Lindsey then explained that we had a request from WTH for Dean R. Beck for Electronic Map
Data; since it is a company that is for profit there is a fee of $750. of which the county receives

$250.










